


• Ms. Pamela Coppinger, President
(Term ending Nov. 2023)

• Mr. Victor Figueroa, Vice President
(Term ending Nov. 2025)

• Ms. Katie Cahill-Volpe, Secretary
(Term ending Nov. 2023)

• Ms. Emily Hutcheson-Brown, Treasurer
(Term ending Nov. 2025)

• Mr. Tim Hunter, Director
(Term ending Nov. 2023)

Mancos School Board



District Leadership



EMPLOYS A SUPERINTENDENT 
AND TO HOLD THE 
SUPERINTENDENT 

RESPONSIBLE FOR MANAGING 
THE SCHOOLS

OVERSEES THE SCHOOL 
DISTRICT BUDGET

ADOPTS POLICIES

ASSURES A SYSTEMIC REVIEW 
AND EVALUATIONS OF ALL 

PHASES OF THE SCHOOL 
PROGRAM

ADVOCATES ON BEHALF OF 
STUDENTS AND SCHOOLS

What Does a Board Member Do?

• Serves as a link between the school system 
and the public

• Sets educational goals for the school, based 
upon state laws and community values

• Envisions the community’s education future
• Assesses and reflects the educational needs 

and values of the community
• Develops an educational philosophy
• Establishes school district goals



Community 
Connections

• January: Mancos Public Library Board 
• February: Mancos Town Board 
• March: RE-6 Student Group 
• April: Community Not-For-Profits
• May: Chamber of Commerce



Three overarching themes 
1.Increasing Student Achievement
2.The school and community will partner together to provide students 

with opportunities for success.
3.MSD will provide routine Social-Emotional and Trauma-Informed 

learning opportunities for students, parents, and staff.

The four specific domains for the strategic plan are:
1.Portrait of a Graduate & Student-Centered Learning
2.Opportunities for Individual Students 
3.Community Connections
4.Climate and Culture



Portrait of  a Graduate & Student-Centered Learning
&

Opportunities for Individual Students 

Pathways
Project Based Learning

(PBL)



PBL
A teaching method in 
which students learn 
by actively engaging 

in real-world and 
personally 

meaningful projects.



Key Players:
1. Principal
2. Academic counselor
3. Community college 

director

Logistics:
1. Innovative schedule 

for all
2. All courses taught on 

MSD Campus

Goals
1. 100% Graduation
2. 100% Career 

Certification
3. 100% College Credits



9 Additional PCC college 
courses are taught on 
our campus to support 
students.

4 CTE pathways for 
reimbursement from 
state and federal

Innovative schedule for 
all high school students



Explore pathways 
support the strategic 
plan and student 
competencies

Pathways align to 
Mission and Vision.

Pathways have the 
support of the school 
board.

Pathways building 
community 
partnerships through 
advisory groups

Certification $150-225K
CTE $40-80K
Perkins 14K







School Resource Officer 
Potential

Pros:
• Trained SRO Presence on Campus
• Shared Duties between Town Marshall & 

Mancos RE-6 District
• Physical Office for the SRO on campus

Challenges:
• Community Consensus
• Funding
• Specific Training

What are we doing now?
• Safety and Security Advisory Council is being 

formed with these top three initiatives:
• School Resource Officer
• Campus Emergency Preparedness
• Analyzing and Revision of the Standard 

Operating Procedures for Mancos RE-6
• Actively evaluating budgets
• Board of Education Engagement



Let’s talk!
Ø How can the Mancos RE-6 School District incorporate and work 

closer with the Town of Mancos?
• We would invite a Town Member or Town Staff member to join 

the Safety and Security Advisory Council.
• Jason Armstrong – currently working with Community 

Pathways; recruitment and retention work.
• Is there further Collaboration possible?

Ø Future Housing Needs & Discussions to arise.
Ø Water & Sewage Usage Protocols
• $30,000 annual increase which will impact additional programs

Ø All zoning Concerns have been rectified to date.
Ø Potential of Future Meetings & Regular Correspondence to further 

our working relationship?


